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Business Scope of Asyad Drydock

Repair for Conventional Ships

. VLCCs (up to 600,000 DWT)
. LNGCs & Gas Carriers

. Oil Tankers

. Cruise Vessels

. Containers

. Pipe Layers, Heavy Lift Ships
. Bulk Carriers

. Navy Vessels

. Car Carriers

. Repair of Offshore Rigs

Ship Conversion

. Iype Modification of Vessels
(Tankers, Bulkers)

. opecial Purpose Vessels
Lengthening, Expansion of Vessel Size

New building

. Barges
. Tug Boat
. Offshore Support Unit
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Offshore Conversion

. FPSOs, FSRUs.
. Pipe Layers.
. Jack Up Rigs.

Steel Structure Fabrication
for Industrial Work

. Steel Structure for Bridges

and Industrial Plants

. Pipe Modules and Pipe Lines

Offshore Steel Structure
Fabrication

. Jack Up Rigs,

Submersible Drilling Semi-Rigs

. Jackets, FPSOs, Drill Ships




ISO Certifications for Asyad Drydock
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ABS Quality Evaluz

Certificate Of Conformanc

This is to certify that the Quality Management System of:
Oman Drydock Company L.L.C
Ship Yard

Dugm
Al Wusta Region

Sultanate of Oman
has been assessed by ABS Quality Evaluations, Inc. and found to be in confarmance with th
1SO 9001:2015

The Quality Management System is applicable to:

PROVISION OF SHIP DRY DOCK FACILITIES AND SHIP CONSTRUCTION, REPAIR
CALIBRATION OF PRESSURE GAUGES, PANEL METERS, TRANSMITTER AND T
AND COMMISSIONING OF ON-SHORE/ OFFSHORE INSTALLATION AND

This ceriificate may be found ca-tfie ABS OF Webshie (www.abs-ge.cam). For certificates issued in e Peaple’
verified on the CNCA website (www.Cnca.gov.on).

Certificate No: 46219
Certification Diate: 15 May 2018 'I
Effective Date: 10 March 2021 !
Expiration Date: 12 April 2024
Revision Datec 10 March 2021 L

Validity of this centificate is based on
prompt,w

"I (pality Evalluations. Inc
Validity of s centificate ma
Copyright 20112021 ARS Quality Evaluations, Inc. Al rights reserved.

ABS Quality Evaluati

Certificate Of Conformance

This is to certify that the Environment Management System of-
Oman Drydock Company L.L.C
Ship Yard

Dugm
Al Wusta Region

Sultanate of Oman

has been assessad by AES Quality Evaluations, Inc. and found to be in confarmance with the requi

1SO 14001:2015

The Environment Management System is applicable to:

PROVISION OF SHIP DRY DOCK FACILITIES AND SHIP CONSTRUCTION, REPAIR AND |
CALIBRATION OF PRESSURE GAUGES, PANEL METERS, TRANSMITTER AND THE DE
AND COMMISSIONING OF ON-SHORE! OFFSHORE INSTALLATION AND STEE

This ceriificats may be found ca-ffie ABS OE Webshe (www.abs-ge.cam). For certificates. issued in e Praple’s Repu
werified on the CNCA website (www.Crica.pov.on).

Centificate No: 40002
Centification Date: 10 November 2015
Effective Date- 10 March 2021
Expiration Date: 14 May 2024
Revision Date: 10 March 2021

Validity of this centificate is based on
prompe, wrin

sl camplation af the periodic surveill
on to AR Quality Eval
"R by Frahuations. T
Validity of this certificate
Copyright 2011-2021 ARS Quality Evabuations. Inc. Al rights reserved

audits of the mamagement system definet
fi he management sysie
T, US K
vanicers_validatian.

ian icant chamges b
Ty Plaza i, 5
comfirmed atwovw 255

ABS Quality Evalu:

Certificate Of Conforman

Oman Drydock Company L.L.C
Ship Yard
Dugm
Al Wusta Region

Sultanate of Oman

has been assessed by ABS Quality Evaluations, Inc. and found to be in conformanc

ISQ/TS 29001:2010

PROVISION OF SHIP DRY DOCK FACILITIES AND SHIP CONSTRUCTION,

SERVICES, CALIBRATION OF PRESSURE GAUGES, PANEL METERS, TRA

MANUFACTURING AND COMMISSIONING OF ON-SHORE! OFFSHORE |

STRUCTURES, PRODUCT AND SERVICE SUPPLY ORGANIZATIONS TO PETE
NATURAL GAS INDUSTRIES.

Cenificate No: 83555
Effective Date: 11 February 2022
Expiration Date: 10 February 2025

Revision Date: 11 February 2022

Validity of this certificate is based on the saccessfal completion of the pariodic surveiliance audis of the managumant |
i ification o ABS Quality Evaleations, Inc. of significant chonges to the man

ABS Quality Evabutions, Inc 1701 City Plaza Drive,
Validity of this cortiSicats msry be confimmed at www
Copyright 2011-2022 ABS Quslity Evaluations, Isc. All rights reserved.

Syeing, TX 77388,
-ge.comcart_val
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ABS Quality Evaluations

Certificate Of Conformance

This is o cerfify that the Health and Safety Management System of:
Oman Drydock Company L.L.C
Ship Yard

Dugm
Al Wusta Region

Sultanate of Oman

has been assessed by AES Quality Evaluations, Inc. and found to be in conformance with the requirements set forth by

ISO 45001:2018

The Health and Safety Management System is applicable to:

PROVISION OF SHIP DRY DOCK FACILITIES AND SHIF CONSTRUCTION, REPAIR AND MAINTENANCE SERVICES,
CALIBRATION OF PRESSURE GAUGES, PANEL METERS, TRANSMITTER AND THE DESIGN, MANUFACTURING

AND COMMISSIONING OF ON-SHORE/ OFFSHORE INSTALLATION AND STEEL STRUCTURES™.

This certificats may be found coifie ABS OF Webshe {www_abs-ge.com). For certificates issued in e Prapie’s Reputilc of China infcemation may also be

verified an the CHCA website (www. CNCA gov.on).

Certificate No: 46220
Certfication Date: 15 May 2018 : oy |
Efective Date: 10 March 2021 LY gt N inoniend!
Expiration Date: 24 Apri 2024
Revision Date: 10 March 2021 Dominic Townsend, President

Validity of this

Validity of this
atians, Ine. Al
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Insight of Asyad Drydock’s HSSE initiatives to e NS\’ N\D

achieve LTI Free Workplace

o®
@ Enhanced and Implemented
12 goldenrules

Implemented of monthly
HSSE committee meeting

with top management.

Implemented monthly
management walkthrough

Strict enforcement and compliance =
of workman compensation £y,
insurance for Sub-Contractor,

Developed HSSE
competency for every level

Implemented monthly HSS
briefing and award
distribution.

Introduced vessel acceptance
criteria and HSSE requirement
for vessel/Projects.

100% compliance to annual
HSSE plan
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HSSE Leadership Activities AS\VAD

Visible HSSE Leadership

Top Management and Department Heads (HOD’s)
personally perform and involve in HSSE leadership activities
which include but not limited to:

Daily, Ad-Hoc and Monthly Walkthrough

Daily Tool Box Talk

Monthly Departmental Safety Meeting

Monthly HSSE Committee Meeting

Monthly HSSE Briefing and Award Distribution

Monthly Review of HSSE Performance

ok wWwNE

Lead by Example and Set Clear Target — NO LTI
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Insight of Asyad Drydock’s HSSE initiatives to FORUM 2022 NS\ AND

6-7 September 2022

achieve LTI Free Workplace
]

Review of Existing Permit-to-Work system of Drydock
. Hot Work Permit
Confined Space Entry Permit ?QT‘MLE E:O work
. Pipe/Valve dismantling/box up and pressure test permit
. Radiography permit
. Bunkering/Transferring permit
. Chemical usage permit
. Scaffolding work permit
Ballasting/deballsting permit
. Painting Permit
10. Heavy/Critical Lifting Permit
11. General Work Permit

©O~NOUNWN =

And embracing technology to enhance further
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Insight of Asyad Drydock’s HSSE initiatives to om0z NS\’ /)\D

achieve LTI Free Workplace

Competency:

« Comprehensive Training Program
« Training for all level of employees
* Re-training requirement

! o
ﬁ r Appropriate Guideline/Requirement:
f * Revise the exiting guideline to maintain relevancy and suitability.
* Introduce new guideline to cover key operations.

Clear Responsibility and Accountability m};

zj
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Recognition — Safety Incentive AS\ A

Safety incentive awarding such as valuable gifts, certificates, mementoes ,chest badges can improve the awareness to
report all unsafe actions, conditions, near misses and to participate safety awareness contest, safety suggestions, new
safety culture thoughts, better safety talks, safety commitment, keeping work place with good housekeeping safety leader
ship etc. its help us to reduce the incident rate of our Organization and finally gain the ultimate goal as "INCIDENT FREE
WORK ENVIRONMENT."

. w0 Lol gl s e o F i8
OAN DRYDOOK COMPANTY

5 tive Card
Recipient Mame
Conspany:
Diate Time Locatson:

Reason for Recogmition:

| 2 i ]
—_— — —_— -[]-|.;p|_-:l_:-
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i ey II'.-'"' |J||I|

-
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Effective HSSE Communication AS\VAD

6-7 September 2022

AN

Communication is the main way we
exchange idea, needs and beliefs and
get things done.

Top Management

Communicating occupational
Clients / Ship Management safety and health information
effectively is crucial to

preventing employee injuries and
iliness at workplace.

Managers / Contractors

Employees are made
aware of safe and
unsafe practices, safety
rules & regulations and
concerns.

PJMs / Engineers

Workforce

N
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]
Ol e Jae () Calay) araall 3o
Everyone is empowered to stop any unsafe work .
| can STOP all unsafe works.

Moi nguwdi déu duoc trao quyén dé ngan chan bat ky cong viéc khong an toan nao.
Toi c6 thé DUNG tat ca cac cong viéc khong an toan.

(T (NS ANJIAHR PG JF P G0 ATSTHP FNOI (M (AR
I AN NI PGy Igh FACO AT

fep it ot 3rgRfara o o1 b & fou it o1 sifepR B
T It SRRferd Sl i b THhdl §

ASYAD | Asyad Drydock’s Drives Towards LTI (Lost Time Injury) Free Workplace

12



MENA
HEALTH,
@ ENVIRONMENT N

Contents of HSSE O NS\'NA\D
Development Plan

17 Parameters in HSSE Development Plan

ey
la

s
-

Y 4

A
SOP
.

Standard operating procedure

STANDARD OPERATING PROCEDURE
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12 Golden Rules of NS\'NAD
Asyad Drydock

Risk Assessment Permitto Work  Confined Space Work Line of Fire Energy Isolation Safety Controls

Conduct Risk Assessment Work with a valid Obtain authorization before Keep vyourself and Verifyisolation and zero Obtain authorization

prior to do any job. permit when entering a confined space. others out of the line energy before work beforeoverriding
Required. of fire. hegins or disabling safety

system
override

o O

Risk ) ¥
Assessment ['ﬂ‘]
permit

N;:’;ﬂ

Working at Height  Lifting Operations Hot Work Driving No Smoking No Alcohol or Drugs
Protect yourself Plan lifting operations Control = flammables Follow safe driving No smoking outside No alcohol or drugs while
against a fall when and control the area. and ignition sources. rules. designated smoking working or driving.
working at height. area,

ASYAD | Asyad Drydock’s Drives Towards LTI (Lost Time Injury) Free Workplace 14
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Achievement on 2021/2022 NAS\'AD

Fatality
Reduction of (FAT) @
" Lost Time
InJury Cases | Injur;[/ (LTI) —e 6

nearly 70(%) Restricted Work
on 2021 Case (RWC S 27 1

Medical Treatment Case
(MTC) 4 7 '\2

First Aid Injury 24 7 69

(FAI)

Near Miss (NM) &

servations unsafe 5
‘eAb S aes <7/1924 203" o

Condition/act
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Achievement on 2021/2022 NAS\'AD

.
Reduced Incident rate:

LTIFR (LOST TIME INJURY FREQUENCY RATE)

LTIFR 2021

0.61

LTIFR 2020

0.83
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Achievement on 2021/2022 o

Performance
Achievements
Challenges
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Achievement on 2021/2022 NAS\'AD

L L L "y
> : et e pE
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Achievement on 2021/2022 ... AS\VAD

’20 Y

Congratulations!

It is my great pleasure to advise you that the RoSPA Awards Adjudication
Panel have confirmed that:

Asyad Drydock

Be awarded the:

RoSPA Silver Award

For health and safety performance during the period of January 01,
2021, to December 31, 2021.
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Achievement on 2021/2022 NAS\'AD

Safe Man

Hours Without
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Achievement on 2021/2022 ... AS\VAD

’20 Y

Congratulations!

It is my great pleasure to advise you that the RoSPA Awards Adjudication
Panel have confirmed that:

Asyad Drydock

Be awarded the:

RoSPA Silver Award

For health and safety performance during the period of January 01,
2021, to December 31, 2021.
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Key challenges and actions AS\VAD

to overcome
e

" [ntervention for non-compliances. Dare to intervene and explain to
client if they don’t follow yard HSSE requirements.

= Consistent compliance towards HSSE requirements.

= To arrange HSSE Trainings for all level of employees
(Managerial/Supervisory/Worker).

= To avoid complacency for routine activities.

= Aligned mindset of Newly Recruited Employees

ASYAD | Asyad Drydock’s Drives Towards LTI (Lost Time Injury) Free Workplace 22
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Q&A ?
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