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Business Scope of Asyad Drydock
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ISO Certifications for Asyad Drydock
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Insight of Asyad Drydock’s HSSE initiatives to 
achieve LTI Free Workplace
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HSSE Leadership Activities

Visible HSSE Leadership

Top Management and Department Heads (HOD’s)
personally perform and involve in HSSE leadership activities
which include but not limited to:
1. Daily, Ad-Hoc and Monthly Walkthrough
2. Daily Tool Box Talk
3. Monthly Departmental Safety Meeting
4. Monthly HSSE Committee Meeting
5. Monthly HSSE Briefing and Award Distribution
6. Monthly Review of HSSE Performance

Lead by Example and Set Clear Target – NO LTI
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Insight of Asyad Drydock’s HSSE initiatives to 
achieve LTI Free Workplace

Review of Existing Permit-to-Work system of Drydock
1. Hot Work Permit 
2. Confined Space Entry Permit
3. Pipe/Valve dismantling/box up and pressure test permit
4. Radiography permit
5. Bunkering/Transferring permit
6. Chemical usage permit
7. Scaffolding work permit
8. Ballasting/deballsting permit
9. Painting Permit
10. Heavy/Critical Lifting Permit
11. General Work Permit

And embracing technology to enhance further
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Insight of Asyad Drydock’s HSSE initiatives to 
achieve LTI Free Workplace

Competency:
• Comprehensive Training Program 
• Training for all level of employees 
• Re-training requirement 

Appropriate Guideline/Requirement:
• Revise the exiting guideline to maintain relevancy and suitability.
• Introduce new guideline to cover key operations. 

Clear Responsibility and Accountability
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Recognition – Safety Incentive

Safety incentive awarding such as valuable gifts, certificates, mementoes ,chest badges can improve the awareness to 
report all unsafe actions, conditions, near misses and to participate safety awareness contest, safety suggestions, new 
safety culture thoughts, better safety talks, safety commitment, keeping work place with good housekeeping safety leader 
ship etc. its help us to reduce the incident rate of our Organization and finally gain the ultimate goal as "INCIDENT FREE 
WORK ENVIRONMENT."
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Effective HSSE Communication



STOP WORK Authority
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Contents of HSSE 
Development Plan
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17 Parameters in HSSE Development Plan 

Training



12 Golden Rules of 
Asyad Drydock
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Achievement on 2021/2022
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Achievement on 2021/2022
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Congratulations!
It is my great pleasure to advise you that the RoSPA Awards Adjudication 
Panel have confirmed that:

• Asyad Drydock
Be awarded the:

• RoSPA Silver Award
For health and safety performance during the period of January 01, 
2021, to December 31, 2021.



Achievement on 2021/2022

ASYAD  |  Asyad Drydock’s Drives Towards LTI (Lost Time Injury) Free Workplace 20



Achievement on 2021/2022

ASYAD  |  Asyad Drydock’s Drives Towards LTI (Lost Time Injury) Free Workplace 21

Congratulations!
It is my great pleasure to advise you that the RoSPA Awards Adjudication 
Panel have confirmed that:

• Asyad Drydock
Be awarded the:

• RoSPA Silver Award
For health and safety performance during the period of January 01, 
2021, to December 31, 2021.



 Intervention for non-compliances. Dare to intervene and explain to 
client if they don’t follow yard HSSE requirements.

 Consistent compliance towards HSSE requirements.

 To arrange HSSE Trainings for all level of employees 
(Managerial/Supervisory/Worker).

 To avoid complacency for routine activities. 

 Aligned mindset of Newly Recruited Employees

Key challenges and actions 
to overcome
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